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Stiurthoéir Beartais agus Gnéthai Seachtracha

Priomhoifigeach

Buan (faoi réir chriochnu rathuil na tréimhse promhaidh)

Udaras Rialdla Limistéir Mhuiri (URLM)

Teach Menapia, Pairc Ghné Dhraighni, Co. Loch Garman, Y35 RF29.

30 L4 in aghaidh na bliana

Beidh ar an té a cheapfar sa rél a bheith san oifig 2 13

den tseachtain ar a laghad agus is féidir leis oibriu go cianda suas le 3 13 sa
tseachtain, faoi réir riachtanais ghné agus bheartas URLM maidir le hobair
chumaisc

Dé Luain 30 Feabhra ag 5pm

Priomhoifigeach; Scéla RPP

35 uair an chloig (glanuaireanta oibre in aghaidh na seachtaine)

Féadfar painéal a bhund 6n gcomortas seo
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Maidir le URLM

Is comhlacht neamhspleach nua é URLM atd freagrach as bainistit inbhuanaithe limistéar muiri éagsuil agus
uathuil na hEireann, a tharla de bharr achtt an Achta um Pleandil Limistéir Mhuiri 2021 (Acht PLM). Bunaithe
i mi 1Gil 2023 mar chuid den athchairit is mé ar rialachas muiri in Eirinn le beagnach céad bliain, beidh URLM
rithdabhachtach chun ar gcoras rialachais mhuiri a athru 6 bhonn.

T4 an céras agus na struchtuir ata leagtha amach san Acht PLM ina bpriomhchumasairi dlithiala forbartha
agus cosanta an chomhshaoil agus na hoidhreachta cultirtha sa limistéar muiri do na glline ata le teacht,
lena n-diritear an leathnu ata beartaithe ar an earnail fuinnimh in-athnuaite amach én gcésta a theastaionn
chun spriocanna aeraide 2030 na hEireann a bhaint amach ar bhealach comhthaite agus inbhuanaithe.

Bunchuspair, Fis agus Luachanna URLM

Integrity Collaboration | Innovation Confidence Inclusion

Our mission is to act as custodian and regulator of Ireland’s maritime area.
We aim to ensure that Ireland’s marine environment is protected for the future
through co-operation, compliance, enforcement, and transparent decision making.

We will be a trusted maritime regulator contributing to the achievement of a
thriving ocean ecosystem and the sustainable management of the maritime area
of Ireland for the benefit of nature and generations to come.

An Comhthéacs Eagraiochtdiil

Is gniomhaireacht neamhspleach i URLM, a bunaiodh leis an Acht um Pleandil Limistéir Mhuiri 2021 agus atd
anois faoi choimirce na Roinne Comhshaoil, Aeraide agus Cumarsaide. Ta 11 chomhalta arna gceapadh ag an
Aire ar bord URLM.

Faoi stitiir Priomhoifigeach Feidhmitichdin, ta feidhmeannach URLM freagrach as na feidhmeanna laethula
seo a leanas a chur i gcrich:

* larratais ar thoilithe limistéir mhuiri (MACanna) don limistéar muiri a phréiseail;

* larratas ar cheadunais Usaide muiri a phréisedil le haghaidh gniomhaiochtai sonraithe sceidealaithe;

* Comhlionadh agus forfheidhmid MACanna, ceadulnas, Udaruithe urthra agus toilithe forbartha
amach 6n gcosta;

*  An phunann toilithe Urthrd MHLGH atd ar marthain a riar; agus

*  Combhoibriu idir rialtéiri an limistéir mhuiri a chothd agus a chur chun cinn.

Ag obair i gcomhar lena comhphairtithe go Iéir, tacdidh URLM le coltin chéras pleanala mara na hEireann tri:

= Asaineolas, eolas agus scileanna a thabhairt chun cinn chun pleanail a fheabhsu sa réimse muiri;

= (Corastoilithe trédhearcach a fheidhmionn go maith a fhorbairt, i gcomhréir le prionsabail na pleandla
ceart spdis muiri, le haghaidh gach Usaideoir agus gniomhaiochtai muiri; agus
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=  Clardian, ach comhréireach, a chur i bhfeidhm maidir le comhlionadh agus monatdireacht chun Usaid
inbhuanaithe ar limistéir mhuiri a chinntil agus chun ddshlan a thabhairt d'fhorbairt neamhudaraithe
agus neamhchombhlionadh cead pleandla muiri.

Cuspdiri Straitéiseacha 2024- 2027
T4 an chéad Raiteas Straitéise curtha i gcrich ag URLM, na cuspdiri Straitéiseacha seo a leanas do 2024-2027
san aireamh:

STRATEGIC PRIORITY

INDICATOR OF SUCCESS

Establish solid foundations
for delivery - this includes
building an infrastructure to
assess applications, issue
timely robust decisions and
deliver effective governance.

MARA is a well-governed
regulator, operating a
streamlined maritime

authorisations process that
builds trust and confidence,
and can withstand scrutiny.

Build capacity and
knowledge - this includes
growing our team, building
capacity within the
organisation, enhancing our
knowledge, insight and
innovation, and embedding
our structures.

MARA is appropriately

resourced with the necessary

capabilities, knowledge and
skills to fulfill out
responsibilities with the
capacity necessary to work
innovatively and promote
personal development.

Regulate effectively and
impartially - this includes
managing authorisations,
monitoring compliance with
legislation and driving
regulation through risk-based
compliance and enforcement.

MARA is trusted and
respected for our transparent
and fair decision-making and
its risk based compliance and
enforcement regime, which in

turn supports a culture of
compliance in the
communities that we serve.

Drive cooperation and
empower action - this
includes being a leading voice
for the protection of Ireland'’s
maritime are proactively
informing policy, legislation,
and better choices for the
environment to overcome sea
blindness and foster ocean
literacy.

MARA is a recognised thought
leader in the maritime area,
whose evidence is relied upon
in the development of
maritime policy and
legislation, and whose
insights inform the
identification of future
developments in the
maritime are requiring
regulation.

Bainfidh URLM é seo amach tri shaineolas a fhorbairt i bpearsanra, préisis agus teicneolaiocht na
heagraiochta. Mar chaomhndiri an limistéir mhuiri, cinnteoidh URLM, tri bhainistiocht mhaith agus
cinnteoireacht thrédhearcach a dhéanamh, go mbainfimid an leas is fearr is féidir as ar n-acmhainn mhuiri
thar ceann gach saordnach.

Chun uaillmhian na heagraiochta a bhaint amach, d’earcaigh URLM daoine spreagtha, dinimicitla agus
diograiseacha le dul isteach ar an bhfoireann agus leanann siad ar aghaidh ag lorg daoine. Is deis iontach é
seo chun dul isteach i ngniomhaireacht nua ag céimeanna tosaigh a aistear agus a bheith ar thus cadhnaiochta
i mbainistiti acmhainn mhuiri fhairsing na hEireann.
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An Ral

Beidh an Stitrthéir Beartais agus Gnothai Seachtracha ina bhall larnach d’fhoireann cheannaireachta URLM.
Beidh sé freagrach as clar oibre beartais agus gnothai poibli na heagraiochta a mhdnld agus a sheachadadh
chun misean URLM a chur i gerich. Is éard a bheidh i gceist leis an rél na oibrit le pairtithe leasmhara
inmhednacha agus seachtracha chun cail URLM a chotht agus a chothabhdil mar ghniomhaireacht rialéla a
fheidhmionn go maith agus a chuireann leis an tsochai. Ina cuid riachtanach den rél seo, beidh idirghniomhu
le ranna rialtais iomchui maidir le beartas ndisiinta um pleanail spasulachta mara agus reachtaiocht
abhartha.

Mar bhall d’Fhoireann Bainistiochta Sinsearai URLM, beidh an Stitrthdir Beartais agus Gnéthai Seachtracha i
gceannas ar roinnt priomhréimsi laistigh de URLM, chomh maith le rannchuiditi le seachadadh iomlan
fheidhmeanna agus chuspéiri URLM. De réir mar a leanann URLM ar aghaidh lena bhunt, déanfaidh sé
meastoéireacht leanlnach ar a struchtur eagraiochtuil agus ar shocrichan feidhmeanna laistigh de rannain
éagsula.

Priomhdhualgais agus Priomhfhreagrachtai

Oibriu leis an bPriomhoifigeach Feidhmidchdin chun a bheith i gceannas ar fheidhm bheartais agus gnothai
seachtracha ardfheidhmiochta, lena n-airitear foireann mean. Mar chuid d’fhoireann cheannaireachta
URLM, munld a dhéanamh ar fhorbairt straitéis, cultdr, luachanna agus samhail oibritichain na heagraiochta.

Gniomhu mar phriomhchomhairleoir don Chathaoirleach, don POF, agus d’fhoireann Bainistiochta Sinsearai
URLM ar chursai beartais, straitéise agus cumarsaide. Is riachtanach dltthchaidreamh oibre a bheith ann leis
an Roinn Fuinnimh, Aerdide agus Cumarsaide.

Seasamh URLM a mhunlG ar chursai beartais, faire na faistine agus bearnai, rioscai agus deiseanna a
shainaithint sa timpeallacht rialaithe muiri ina iomldine. lonchur URLM a threord i mbeartais rialtais a mbionn
tionchar acu ar fheidhmeanna URLM.

Beartas straitéiseach MARA a fhorbairt agus a chur chun cinn agus eolas a thabhairt do DECC maidir le
ceanglais reachtula. I rith na 2-3 bliana amach romhainn, ar na priomh-aschuir a bheidh an t-iarrthéir rathuil
i gceannas orthu ta:

e Beartas rialdla a fhorbairt chun a bheith i gcomhréir le cuspdiri naisiinta um pleanail spasulachta
mara

e Forbairt agus cur i bhfeidhm a dhéanamh ar phraiseas Toilithe Limistéir Mhuiri (MACanna) URLM
don earndil um Fhuinneamh In-athnuaite Amach én gCésta;

e Athbhreithniu ar chreat tobhaigh URLM;

Ceannaireacht agus maoirsit a dhéanamh ar fhorfheidhmil na straitéise um rannphairtiocht pairtithe
leasmhara agus gnéthai seachtracha; muinin a chothu agus a chothu le priomhphairtithe leasmhara, lena
n-airitear ranna rialtais, an tOireachtas, gniomhaireachtai stdit eile, comhaltai boird, tionscal, eagraiochtai
neambhrialtasacha, comhlachtai rialdla AE & idirndisiinta agus pairtithe leasmhara eile.

Feidhm chomhoibrioch URLM a threoru le rialtéiri muiri eile.
Buiséad beartais agus cumarsaide a fhorbairt agus a bhainistiu, ag cinntil ardfheidhmiochta agus luach ar
airgead de réir phlean straitéiseach URLM, faisnéisii maidir le tionscadail, conarthai agus riachtanais

soldthair na hearnala poibli.

Maoirseacht a dhéanamh ar chlar rialachais Bhord URLM, lena n-diritear rannphairtiocht an Bhoird agus
na bhfochoisti le feidhmeannach URLM a chomhordu.
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Maoirseacht a dhéanamh ar shraith riachtanas rialachais chorparaidigh URLM maidir leis an gCéd
Cleachtais do Ghniomhaireachtai Stdit agus a bheith i gceannas ar rannphairtiocht na Roinne.

Ni liosta uileghabhdlach é seo ach léirionn sé cinedl na ndualgas atd sa rdl. | bhfianaise chinedl na
heagraiochta agus an gad atd le freagairt d’athru ar bhonn leanunach, d’fhéadfadh athru teacht ar an rdl seo
le himeacht ama.

Cdiliochtai agus Taithi Riachtanach

e (Cdiliocht aitheanta ag leibhéal 8 ar an gCreat Naisitinta Cailiochtai i réimse dbhartha ar nés Beartas
Poibli, Eolaiocht Pholaitiuil, Caidreamh Idirnaisiinta, Socheolaiocht, Tireolaiocht, Riarachan Gné né
Eolaiocht.

e 5bliana ar a laghad de thaithi bainistiochta sinsearai i rél Beartais agus Gnéthai Seachtracha a
bhain le foirne trasfheidhmeacha a bhainistit agus tionscnaimh straitéiseacha a spreagadh.

e Taithi léirithe maidir le clar oibre beartais eagraiochta agus gnéthai poibli a sheachadadh.

e Sarscileanna cumarsaide scriofa agus labhartha, agus an cumas saincheisteanna casta beartais a
dhréachtu do luchtanna spéise éagstla.

e A bheith eisceachtuil 6 thaobh scileanna cainte poibli, ldimhsedil mean agus cur i lathair a
dhéanamh

e A bheith ina smaointeoir Straitéiseach a bhfuil an cumas aige dul i bhfeidhm ar phairtithe
leasmhara seachtracha, dul i mbun caibidliochta agus idirchaidreamh a dhéanambh leo.

e Taithi léirithe ar scileanna ldidre anailise agus réiteach fadhbanna.

e Scileanna ldidre idirphearsanta chun comhoibril leis na pairtithe leasmhara go éir.

e Cumas foirne a chothu, a fhorbairt agus meantdireacht a dhéanamh orthu

Ba choir go mbeadh tuiscint ag iarratasiri ar obair URLM agus taithi a léirionn na scileanna atd riachtanach
don rél.

Eolas agus Taithi Inmhianaithe
e Taithi roimhe seo i dtimpeallacht rialaitheora.
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Cumais Larnacha

Ceangldfar ar an té a cheapfar chun rdl an Stidrthéra Beartais agus Gndthai Seachtracha fianaise a chur ar
fail maidir leis na cumais seo a leanas:

Capability
O -
{ 8
&
BEHAVIOURS SKILLS STRENGTHS KNOWLEDGE VALUES MOTIVATION INTERESTS

Building Evidence
Future Readiness Informed Delivery

Digital Focus, Innovation Delivering
& Upskilling for the Future Excellence
Capability:
: Behaviours Analysis, Judgement
Strategy, Change & 2 . & Decision Making
z Skills :
Reform 3 e
Strengths
Leading and K
‘ Empowering ; Knowledge Communicating %
Volues and Collaborating
Leading, Motivating Communicating
&Inspiring Mativaton & Influencing
Interests

Engaging

Leading with and Collaborating

Specidalist Insight
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Cumas 1: Ullmhacht don Todhchai a Chothu

Building Future Readiness

Delivering excellent public policy and services requires us to embrace change and innovation. We strive to create an inclusive
customer centric strategy and vision that keeps pace with environmental, social and technological changes. Adopting an agile and
digital-first approach, we will continually upskill, change and improve how we do things to meet current and future demands.

Digital Focus
Digital Focus,
...... Innovation . .
& Upskilling ; Innovation & Continuous Improvement
for the Future .
Upskilling for the Future

Strategic Capability & Vision

oy Strategy, :
BUIldlng. Future e Change - “ Contextual Awareness & Adaptability
Readiness and Reform 5

Implementing Change & Reform

Digital Focus : Strategic Capability & Vision
* Drives the digital-first agenda by ensuring that digital tools and IT solutions « Develops a clear vision and strategic plan for their area, setting goals which map
are prioritised and implemented to organisational/government objectives

s Actively contributes to the development of broader organisational, departmental,

Innovation & Continuous Improvement and government strategy, policy and objectives

« Delivers and encourages innovative, creative and practical solutions, striving

for continuous improvement s Evaluates the success and impact of current strategy and makes necessary

amendments
Contextual Awareness & Adaptability
s Strong understanding of wider Civil Service policies and relevant developments

Creates an open and trusting work environment, where challenging the
norm, taking measured risks and learning from mistakes is encouraged

Upskilling for the Future in the Public and Private sector

« Committed to building own expertise, knowledge and skills for the future * Anticipates, adapts and responds to developments in the sector and external

. Ensures their people and Organisation are building future readiness and environment, reviewing and revising strategic and/or operational plans as
nurturing talent, to deal with current and future demands necessary

Implementing Change & Reform
s Leads others through times of change and transformation — communicating a
clear vision, listening to feedback and addressing concerns

« Proactively seeks development opportunities and regularly reflects on
learning experiences, with awareness of own strengths and weaknesses

s Leads on the implementation of significant change and reform, critically
appraising suggested change and delivering best possible improvements

* Listens and responds appropriately when met with criticism or resistance to

change
Key Skills Examples Key Skills Examples
* Innovation s Continuous learning * Managing and supporting change  » Strategy implementation
« ITand digital skills e Design thinking * Policy and strategy development  ® Strategic thinking
s Process improvement *  Goal setting * Future forecasting
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Cumas 2: Seachadadh Bunaithe ar Fhianaise

Evidence Informed Delivery
Delivering excellent public policy and services requires us to make evidence based and well-informed judgements and decisions,
prioritise objectives and e ectively manage resources, using relevant information to evaluate the delivered outcome to ensure

maximum bene t for the people we serve.

Prioritising Work, Resources and Quality-Focus

Delivering : . .
""" Excellence Accountability, Responsibility & Governance
Learning, Responding, Evaluating and Improving
. Analysis, Evaluation and Critical Reasoning Abili
Evidence 3 Y gAbiity
. : Analysis, Judgement ) ]
Informed Dellvery e &Decision Making Managing Issues & Complexity

Informed Judgement & Decision Making

Prioritising Work, Resources and Quality-Focus : Analysis, Evaluation and Critical Reasoning Ability

« Effectively manages multiple agendas and significant work programmes, * Can quickly gather, analyse and critically evaluate relevant data from a range of
allocating or securing resources to meet priorities sources, identifying key information

* QOversees work and monitors progress to ensure delivery against key * Ensures the team/organisation gather and utilise data to inform future decisions

organisational objectives and business plan priorities e Analyses and evaluates complex verbal and numerical information, such as

* Ensures high standards are set and maintained, leading by example to encourage policies, strategies, budgets or statistics
others commitment to quality Managing Issues & Complexity
Accountability, Responsibility & Governance * Effectively manages complex situations and ambiguous or 'on-the-spot' issues,
« Provides regular and accurate updates to relevant stakeholders and governing deciding on the best course of action quickly and confidently
bodies/executives * Solves complex problems in an informed, logical and composed manner,
*  Within their team(s), instils the importance of efficiencies, value for money, seeking additional inputs where necessary
adherence to policies/protocol and corporate governance requirements Informed Judgement & Decision Making
« Demonstrates accountability for self and team = Makes balanced judgements and decisions, drawing from evidence, experience
: and relevant policies/procedures, while also considering contextual
Learning, Responding, Evaluating and Improving issues/sensitivities

e Gets up to speed with new tasks/roles at a fast pace, asks questions to

X N I s » Makes important, urgent or difficult decisions in an appropriate, timely and
understand requirements, relevant information and sensitivities

ethical manner, considering the broader implications, governance issues and

s Isflexible, agile and resilient in the face of difficulty or emerging demands political sensitivities
« Seeks feedback and evaluates delivery against required outcomes, taking action s Openly and honestly shares the rationale for decisions made, to ensure
to learn, respond and improve transparency, build confidence and trust
Key Skills Examples Key Skills Examples
@ * Project management ® Resource allocation ® Cost-benefit analysis . * Research skills * Data analytics * Budgeting
* Risk management o Project evaluation s Datamanagementand e Critical thinking

visualisation
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Leading & Empowering
Delivering excellent public policy and services requires us to lead in our areas of expertise, inspire others and create a clear vision.
We are committed to developing, supporting, and empowering our colleagues to meet their potential and to creating a positive and
inclusive work environment where everyone's contribution is valued.

& Inspiring
Leading& Leading with
Empowering Specialist Insight

Developing, Motivating & Supporting Performance

Ensures their team have exposure to development opportunities, strategically

delegating projects, considering individual suitability and project demands/urgency

Supports and motivates high performance by providing recognition, guidance,

coaching and regular feedback

Utilises and promotes both formal and informal performance management

techniques

Vision, Purpose & Authenticity

e Inspires their team and brings people along, by showing authenticity, trust, passion
and living the organisational values, by example

® Creates a clear vision for the team, reminding them of the wider purpose and impact

* Leads with integrity, honesty, transparency and accountability

Empowerment, Psychological Safety and Inclusion

s Creates an inclusive and psychologically safe team environment, which
empowers, trusts, and respects all members

® As aleader, champions equality, diversity and inclusion, taking meaningful action
through the work of their organisation/department and in supporting a diverse
workforce

Social & Emotional Intelligence

* Openly prioritises the wellbeing of self and others, instilling a culture of support,
empathy and consideration

* Demonstrates high self-awareness and ability to manage own emotions and
behaviour, particularly in challenging situations

Key Skills Examples
* Performance management * Conflict management ® Emotionalintelligence::

* Managing remote /

* Coaching / providing gl Mg

feedback

StiGrthéir Beartais agus Gnothai Seachtracha

Leading, Motivating

Developing, Motivating & Supporting Performance

Vision, Purpose & Authenticity

Empowerment, Psychological Safety and Inclusion

Social & Emotional Intelligence

Adding Value with Specialist Expertise
------- Leading & Advocating

Building Networks, Knowledge & Insights

Adding Value with Specialist Expertise
* Demonstrates a high degree of specialist expertise and knowledge in their area

* Adds value to the Organisation/Department by utilising their specialist expertise to
meet the business needs and shape broader policy or strategy

Leading & Advocating
« Leads and provides direction, through openly sharing insights, knowledge, evidence
and rationale in a non-technical manner

* Advocates and explains the value of their area/expertise and why it is necessary to
prioritise

* Recognised as a Thought Leader or Subject Matter Expert in their area of expertise,
providing guidance, knowledge and leadership

Building Networks, Knowledge & Insights

* Networks with experts at conferences and events, sharing relevant information,
learnings and drawing inspiration from others at a national and international level

* Committed to Continuous Professional Development, actively engaging in relevant
courses, conferences and activities to keep knowledge and insights up to date

. Key Skills Examples
* Specialist skills in own area of expertise * Networking

* Research
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Communicating & Collaborating
Delivering excellent public policy and services requires us to work together, build relationships and collaborate enabling a
joined up, whole-of-Government approach. Effective engagement and communication with our customers, clients and
colleagues will enhance and build trust in our services.

Communicating
& Influencing

Communicating Effectively & Listening to Understand

Influencing and Negotiation Skills

Networking, Representing and Stakeholder Engagement

Communicating Engaging
& Collaborating & Collaborating
Collaboration, Cross-Functional Working
and Relationship Management
Communicating Engaging

& Influencing

Communicating Effectively & Listening to Understand

Communicates and presents in a clear, persuasive and impactful manner, across

verbal, digital and written communications

Demonstrates self-awareness of own communication approach, adjusting style as

appropriate for the audience

Appreciates diversity and makes an active effort to involve different people, to
bring challenge and alternative viewpoints

Communicates with transparency to external audiences in areas of

public interest

Influencing and Negotiation Skills

Tactfully influences and persuades others and considers compromise when
necessary

Develops an understanding of context, sensitivities and differing perspectives
when engaging in discussions/negotiations with key stakeholder groups or the
political system

Approaches difficult discussions, conflict or negotiations with respect,
thoughtfulness, composure and self-assurance

7 Key Skills Examples

e ®* languages —e.g., Gaeilge ® Active listening
®  Written skills * Influencing and negotiation skills
® Effective presentation * Storytelling to influence, teach &

inspire

& Collaborating

Networking, Representing and Stakeholder Engagement

® Builds useful networks and engages with relevant stakeholders, both within and
outside of their own organisation/department

® Consults regularly with key stakeholders, managing their expectations and
providing insightful, open and transparent updates

e Represents the organisation/department with professionalism and awareness,
taking opportunities to promote the work of the organisation/department, where
appropriate

Collaboration, Cross-Functional Working and Relationship

Management

e Utilises interpersonal skills to build and maintain effective working relationships at
all levels, including in a remote/hybrid working environment

* Maximises opportunities to collaborate and engage in cross-functional working,
ensuring their team do not operate in a silo

s Stays abreast of organisational developments and the work of other teams,
showing interest, providing input and offering support to other senior managers

¢ Key Skills Examples
S ®* Collaboration *® Relationship building and interpersonal
® Cross-functional working skilts
® Social intelligence
s Networking
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Conas larratas a Dhéanambh:

Inchailitheacht chun lomaiocht:
Faoi dhdata na tairisceana poist, ni mor d’iarrthéiri na critéir seo a leanas a chomhlionadh:

a) A bheith ina saoranach den Limistéar Eorpaigh Eacnamaioch. Is iad na tiortha ata sa Limistéar
Eorpach Eacnamaioch néa Ballstait an Aontais Eorpaigh mar aon leis an loslainn, Lichtinstéin agus an
lorua; né

b) saoranach de chuid na Riochta Aontaithe (RA); né

c) Saoranach de chuid na hEilvéise de bhun an chomhaontaithe idir an AE agus an Eilvéis maidir le
saorghluaiseacht daoine; né Saordnach na hEilvéise de bhun an chomhaontaithe idir an AE agus an
Eilvéis maidir le saorghluaiseacht daoine; né

d) Duine nach saoranach den Limistéar Eorpaigh Eacnamaioch é né i is céile n6 leanbh de chuid
saordanach LEE no Eilvéiseach é agus a bhfuil viosa stampa 4 aige; n6

e) Duine ar bronnadh cosaint idirndisiinta air né uirthi faoin Acht um Chosaint Idirndisiinta 2015 né
aon bhall teaghlaigh atd i dteideal fanacht sa Stat de thoradh athaontu teaghlaigh agus a bhfuil
viosa stampa 4 aige nd aici n6

f) Duine nach saordnach den Limistéar Eorpaigh Eacnamaioch é né i ach ar thuismitheoir né leanbh
cleithidnach saoranaigh de chuid bhallstat LEE n6 na hEilvéise é né i agus a bhfuil viosa stampa 4
aige

Ba cheart iarratais a chur isteach ar line agus caithfear a direamh leo:

e Litir chumhdaigh ina minionn tda cén fath ar chéir d’iarratas a chur san aireamh don phost seo agus cén
chaoi a gcomhlionann do chuid scileanna agus taithi na riachtanais don phost

e Ni ghlacfar isteach san fheachtas ach amhdin le hiarratais a chuirtear isteach go hiomlan ar line

Chun iarratas a chur isteach ar an rél seo, ni mor d’iarrthéiri an fhoirm iarratais iomchui a chomhlanu, a
shiniu agus a sheoladh chuig MARA@osborne.ie

Data Deiridh:

An data deiridh a nglacfar le hiarratais: Tabhair faoi deara nach nglacfar le hiarratais trath nach déanai na
Dé Luain 3u Feabhra ag 5pm. Ni ghlacfar le hiarratais trid an bpost, le hiarratais atd neamhiomlan na le
CVanna. Ni dhéanfar breithniu ar iarratas ar bith a fhaightear i ndiaidh an data agus an ama deiridh.

Ni ghlacfar le hiarratais i ndiaidh an data agus an ama deiridh. Ni dhéanfar breithniu ar iarratais
dhéanacha. Mar sin, is ar iarrthdiri atd an fhreagracht a chinntit go bhfuil déthain ama ann iarratais a
sheoladh isteach. Ni mér d’iarratasdiri a chinntitd go gcoimeadann siad céip den riomhphost a cuireadh
chuig MARA@osborne.ie lena n-airitear an data agus an t-am, ar eagla go mbeidh ceist faoi.

Eiseofar riomhphost admhala i leith gach iarratas a gheofar (ni admhdfar sa riomhphost seo ach amhain
go bhfuarthas an t-iarratas; ni dheimhneofar inchailitheacht né eile). Mura bhfaigheann iarratasoir
riomhphost admhala laistigh de 2 14 oibre 6n data a cuireadh isteach an t-iarratas, ba cheart don iarratasdir
teagmhail a dhéanamh le MARA@osborne.ie lena chinntit go bhfuarthas an t-iarratas.

Préiseas Roghnuchain
Féadfaidh na nithe seo a leanas a bheith ina gcuid den phrdiseas roghnuchain:

e Gearrliostu na n-iarratasoiri
e Agallamh iomaioch
e Curilathair
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e Gach seicedil abhartha thiosluaite a chur i gcrich.

D’fhéadfadh go mbeadh an dara agallamh né an t-agallamh deiridh ag teastail, cuirfear iarrthoiri ar an
eolas tar éis don chéad bhabhta d’agallaimh a bheith criochnaithe.

Féadfar céimeanna roghnuchain breise a chur i bhfeidhm chomh maith.

Bunodfar bord roghndchain agus usaidfidh sé na bunriachtanais da dtagraitear nios luaithe sa leabhran eolais
seo d’iarrthdiri chun iarrthdiri a ghearrliostl. Beidh an scérdil ag céim an ghearrliostaithe bunaithe ar an
bhfaisnéis a thugtar san fhoirm iarratais. Mar sin, ta sé chun leasa an iarrthdra cuntas mionsonraithe cruinn
a sholathar ar an gcaoi a gcomhlionann a scileanna, cdiliochtai pearsanta, cailiochtai agus taithi riachtanais
an phoist. Cé go bhféadfadh iarrthairi critéir inchailitheachta an chomartais a chomhlionadh, ma ta lion na
n-iarratas ar an bpost chomh mér sin nach mbeadh sé praiticitil gach iarrthéir a chur ar aghaidh chuig an
gcéad chéim eile den roghntichdn, is é sin an préiseas agallaimh, féadfaidh URLM cinneadh a dhéanamh nach
ndéanfar ach lion dirithe iarrthéiri a chur ar aghaidh go dti an chéad chéim eile. Cuirfear iarrthéiri ar aghaidh
tri na céimeanna éagsula den phroiseas roghnuchain bunaithe ar a n-ord filintais ag gach céim.

Agallamh:

Tathar ag suil go reachtdlfar na hagallaimh i mi Feabhra 2025 i gCo. Loch Garman. Cuirfear datai agus
socruithe agallaimh in idl d’iarrthéiri a luaithe agus is féidir. Is ar iarrthdiri a bheidh an dualgas iad féin a chur
ar fail le haghaidh agallaimh, de réir mar a mholtar.

Ba cheart d’iarrthoéir ar bith a dteastaionn freastal ar leith uathu san agallamh né do ghnéithe eile den
phrdiseas roghnuchadin é sin a chur in idl ddinn ag MARA@osborne.ie ionas gur féidir socruithe cui a
dhéanamh.

Painéal:
D’fhéadfadh go mbeadh an dara agallamh né an t-agallamh deiridh ag teastail, cuirfear iarrthdiri ar an eolas
tar éis don chéad bhabhta d’agallaimh a bheith criochnaithe.

Tar éis chéim an agallaimh, féadfaidh URLM painéal iarrthdiri ata liostaithe in ord fitntais a chur ar fail.
Féadfar an painéal seo a Usaid chun poist shealadacha amach anseo a lionadh chomh maith. Seans nach
gcuirfear gach duine a chuirtear faoi agallamh ar an bpainéal. Féadfar painéal a bhunu dnar féidir
ceapachdin a dhéanamh a rachaidh in éag 12 mhi é dhata an agallaimh nd nuair a bheidh sé idithe, cibé
acu is luaithe. Cuirfear toradh an chomértais in il d’iarrthéiri chomh luath agus is féidir tar éis an phraisis
agallaimh. Ni bheidh aon éileamh ag iarrthéir ar bith ar an bpainéal nach dtairgtear ceapachan dé/di le
linn thréimhse an phainéil direach toisc go raibh sé/si ar an bpainéal.

Seicealacha Abhartha:

Sula ndéanfar iarrthdir ar bith a mholadh lena cheapadh don phost seo, déanfaidh an fhoireann AD gach
fiosruchan abhartha. Go dti go gcuirfear gach céim den phrdiseas earcaiochta i gcrich go hiomlan, ni féidir
cinneadh deireanach a dhéanamh na ni féidir é a mheas na a thabhairt le tuiscint go bhfuil cinneadh mar sin
déanta.

Ma dhiultaionn an duine a mholtar le haghaidh ceapachdin, né ma thugann sé suas é tar éis do glacadh leis,
d’fhéadfadh URLM, d4 lanrogha, duine éigin eile a roghnu agus a mholadh don cheapachan maidir leis na
torthai on bprdiseas roghnuchain.

Nil aon oibleagaid ar URLM iarrthdir ar bith a cheapadh mar thoradh ar an gcomértas seo.

Tabhair faoi deara go mbeidh aon tairiscint fostaiochta a dhéantar d’iarrthéir faoi réir fiord/imscriadu sasuil
ar na nithe seo a leanas:
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e Teistiméireachtai,
e (iiliochtai,
e  Grinnfhiosrichan — mas infheidhme

Ag an gcéim fioraithe teistiméireachta, beidh d'fhostoéir reatha agus an chéad fhostéir eile ba dhéanai agat i
measc na moltdiri a rachfar i dteagmhail leo.

Coinniollacha Seirbhise

Tuarastal

Is é seo a leanas scdla tuarastail an Phriomhoifigigh (ratai le héifeacht 6n 1 Deireadh Fdmhair 2024):
(Scala RPP**) €102,913, €107,280, €111,613, €115,978, €119,661, €123,481 (LSI 1) €127,295 (LSI 2)*

LSI 1 tar éis 3 bliana de sheirbhis shasuil ag an uasmhéid.
LSI 2 tar éis 6 bliana de sheirbhis shasuil ag an uasmhéid.

D’fhéadfadh incriminti fadseirbhise a bheith inioctha tar éis 3 bliana (LSI1) agus 6 Bliain(LSI2) de sheirbhis
shasuil ag barr an scéla. ** Scdla pd 6 1 Deireadh Fomhair 2024.

Beidh rata difridil i bhfeidhm nuair nach bhfuil sé de cheangal ar an gceapai Ranniocaiocht Phearsanta
Pinsin a dhéanamh.

Beidh feidhm ag an rata seo nuair is statseirbhiseach né seirbhiseach poibli an ceapai a ceapadh ar an 6
Aibrean 1995 né ina dhiaidh sin, né duine a earcaiodh as an nua agus go gceanglaitear air ranniocaiocht
phearsanta pinsin a dhéanamh.

D’fhéadfadh go mbeadh téarmai agus coinniollacha éagsula i gceist mas rud é gur statseirbhiseach né
seirbhiseach poibli tu atd ag fonamh faoi lathair.

Tabhair faoi deara go mbeidh an pa tosaigh ag iosphointe an scala. Ba cheart go mbeadh iarrthéiri ar an eolas
nach ndéanfar aon idirbheartaiocht i leith an rata tuarastail. Féadfar rata an luacha saothair a athri é am go
ham de réir bheartas pa an Rialtais.

D’fhéadfadh go mbeadh téarmai agus coinniollacha éagsula i gceist mas rud é gur Statseirbhiseach né Fostai
sa tSeirbhis Phoibli thu atd ag fénamh faoi lathair.

Ma tdthar sasta le feidhmiocht an fhostai, féadfaidh sé go mbeidh incriminti inioctha de réir an Bheartais
Rialtais reatha.

Néta: D'fhéadfadh difriocht a bheith idir an tuarastal chun criocha sochair aoisliuntais a riomh agus an méid
thuasluaite, ag brath ar chuinsi aonair.

Socruithe locaiochta

Déanfar iocaiocht choicisiuil i riardisti tri Riomhaistriu Airgid (RAA) isteach i gcuntas bainc de rogha an oifigigh.
Ni féidir iocaiocht a dhéanamh go dti go mbeidh céd BIC agus uimhir IBAN agus cdd sértala bainc curtha ar
fail don Ranndg Pearsanra sa Roinn nd san Oifig iomchui. Déanfaidh an Roinn/Qifig asbhainti reachtula de
réir mar is cui.
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Aontdidh oifigeach go ndéanfaidh sé aon ré-iocaiocht tuarastail, liiintas né speansas a dhéanfar a aisioc
de réir Chiorclan 07/2018: Aisghabhail Ré-locaiochtai Tuarastail, Litintas agus Speansas le Baill Foirne/lar-
Bhaill Foirne/Pinsinéiri

Suiomh

Is € URLM, Teach Menapia, Pairc Ghné Dhraighni, Co. Loch Garman, Y35 RF29 an gnath-ionad oibre don
rél seo. Forchoimeadann URLM an ceart, da rogha féin, an suiomh seo a athrt go dti &it ar bith eile in
Eirinn.

Uaireanta Tinrimh

Ni bheidh na huaireanta freastail nios |4 na 35 glanuair an chloig in aghaidh na seachtaine. Beidh ar an
iarrthdéir a n-éireoidh leis/léi na huaireanta breise a oibrii 6 am go ham de réir mar a bheidh sé réasunta
agus riachtanach chun tabhairt mar is ceart faoina d(h)ualgais faoi réir na teorainneacha arna leagan sios
sna rialachain ama oibre.

Fostaiocht Sheachtrach: Post lanaimseartha a bheidh sa phost agus ni cheadéfar don cheapai cleachtadh
go priobhdideach nd aon nasc a bheith aige le haon ghndthas seachtrach a rachadh salach ar a chuid
dualgas oifigiuil, a chuirfeadh as da fheidhmiocht nd a chuirfeadh a mhacdntacht i mbaol.

Saoire Bhliantuil

Is ionann an lidntas saoire bliantula do phost an Phriomhoifigigh agus 30 |4 in aghaidh na bliana. Beidh an
lintas sin faoi réir na ngnathchoinniollacha a bhaineann le ceadu saoire bliantula san earndil phoibli agus
é bunaithe ar sheachtain chuig |3 gan gnathshaoire phoibli a direamh.

An tAcht um Eagri Ama Oibre 1997 (arna leasu)
Beidh feidhm ag téarmai an Achta um Eagrd Ama Oibre 1997, nuair is cui, maidir leis an gceapachan seo.

Priomhchoinniollacha Seirbhise

Slainte:
Beidh iarrthoiri i riocht slainte a thabharfadh le fios gur décha gur féidir leo seirbhis rialta agus éifeachtach a
thabhairt.

Sochair Fostaithe

Is moér againn ar bhfostaithe agus déanfaimid infheistiocht ina sldinte, leas agus sabhdilteacht ag an obair
agus cuirfimid Clar Cdnaimh Fostaithe ar fail. Tugaimid tacaiocht agus spreagadh don fhoireann a
ldanacmhainneacht a bhaint amach tri dheiseanna oideachais agus oiliina san ionad oibre agus lasmuigh de.
Cuirimid uaireanta solubtha, obair dhushlanach, thairbheach agus sochair ar fail freisin lena n-airitear:

* Ballraiocht de Scéim Aoisliuntais
* Scéim Saoire Bhreoiteachta

* Obair Chumaisc

* Scéim na Bliana Oibre Nios Giorra
* Saoire Mhaithreachais

* Saoire Thuismitheoireachta

* Saoire do Thuismitheoiri

* Sos Gairme

* Saoire Scrudaithe agus Staidéir
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Fostdir a thugann Rogha:

Mar Fhostoir a thugann Rogha, ta go leor beartas soltibtha agus oiritinach do theaghlaigh bunaithe ag an
Statseirbhis lena n-airitear deiseanna cianoibre. Tabhair faoi deara, b’fhéidir go mbeadh deiseanna oibre
solubtha & lorg ag iarrthaéiri a n-éirionn leo, ach, is faoi lanrogha an fhostdra é seo agus déantar cinneadh
bunaithe ar riachtanais ghndé na heagraiochta.

T4 Scéim Soghluaisteachta a hoibrit ag an Statseirbhis freisin le haghaidh na ngrad seirbhise ginearalta go
|éir. Solathraionn an scéim seo deiseanna gairme don fhoireann taithi a fhail ar, agus pairt a ghlacadh i
réil éagsula ar fud réimse eagraiochtai agus suiomhanna geografacha de chuid na Statseirbhise.

Beidh feidhm ag an rata seo sa chas go bhfuil sé de cheangal ar an gceapai Ranniocaiocht Phearsanta Pinsin
(ar a dtugtar, leis, ranniocai priomhscéime) a dhéanamh i gcomhréir le rialacha a bpriomhscéime/scéime
pearsanta aoisliuntais. Ni hionann sin agus ranniocaiocht maidir le ballraiocht de Scéim Pinsin do Chéili agus
Leanai, n6 Ranniocaiocht Aoisliiintais Bhreise.

Beidh rata difridil i bhfeidhm nuair nach bhfuil sé de cheangal ar an gceapai Ranniocaiocht Phearsanta Pinsin
a dhéanamh.

Priomhchoinniollacha Seirbhise agus Inchailitheacht chun dul san lomaiocht:

Chun eolas a fhail ar na priomhchoinniollacha seirbhise agus eolas faoi inchdilitheacht chun dul san
iomaiocht, léigh go ciramach an doiciméad ‘Priomhchoinniollacha Seirbhise agus Inchailitheacht chun dul
san iomaiocht’ ata ar fail anseo https://www.maritimeregulator.ie/careers

Eolas Ginearalta

Eitic in Oifigi Poibli:
Baineann an tAcht um Eitic in Oifigi Poibli, 1995 agus an tAcht um Chaighdedin in Oifigi Poibli, 2001 leis an
bpost seo.

Costais:
Ni bheidh URLM freagrach as costas ar bith, lena n-airitear costais taistil, a d’fhéadfadh iarrthéiri a thabhu i
ndail leis an gcomartas seo.

Canbhasail:
T4 cosc ar chanbhasail agus dichdileofar aon duine a théann ina bun 6n gcomartas da bharr.

Pearsanu:
Ni ceadmhach do thril pairti iarrthéir a phearsanu ag aon chéim den phréiseas.

Duine ar bith a sharaionn na foralacha thuasluaite né a chabhraionn le duine eile na foralacha thuasluaite a
sharu beidh siad ciontach i gcion. Is féidir finedil agus/né priostiinacht, a chur ar dhuine ata ciontach i gcion.

Chomh maith leis sin, i gcds go raibh/go bhfuil duine a fuarthas ciontach i gcion ina iarrthoir, seo mar a
tharléidh:
o igcas nach bhfuil sé ceaptha do phost fds, beidh sé/si dichailithe mar iarrthéir; agus

o igcasina mbeidh sé ceaptha ina dhiaidh sin don phréiseas earcaiochta ata i gceist, forghéillfidh sé/si an
ceapachan sin.

Comortas a Chealu:
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Féadfaidh URLM da rogha féin an comdrtas seo a chur ar ceal mar gheall ar athry ar riachtanais ghné. M4
tharlaionn sé seo tar éis spriocdhata an chomoértais, cuirfear in iul d’iarratasairi i scribhinn é.

Aiseolas d’larrthdiri:
Cuirfear aiseolas ar fail ar iarratas i scribhinn.

Noésanna Imeachta Athbhreithnithe i ndail leis an bProiseas Roghntchain:
Déilediltear le hiarratais ar athbhreithnit de réir na gcéd cleachtais arna bhfoilsii ag an gCoimisiiin um
Cheapachain Seirbhise Poibli. Is féidir teacht ar na Coid ar www.cpsa-online.ie.

Seirbhis Ardchaighdedin do Chustaiméiri:

T4 sé mar aidhm againn seirbhis den scoth a sholdthar dar gcustaiméiri go léir. Mas rud é, ar chuis ar bith, go
bhfuil ti mishdsta le haon ghné den tseirbhis a fhaigheann tu uainn, iarraimid ort é seo a chur in iul don
aonad né don bhall foirne ata i gceist. Is tdbhachtach sin ionas go gcinntionn sé go bhfuil muid ar an eolas
faoin bhfadhb agus gur féidir linn na céimeanna cui a ghlacadh chun i a réiteach.

Rundacht
Tabhair faoi deara go ndéiledlfar le gach sonrai pearsanta mar shonrai rdnda i gcomhréir leis na hAchtanna
um Chosaint Sonrai, 1988 agus 2003 agus le foralacha Rialachan Ginearalta AE maidir le Cosaint Sonrai.

Na hAchtanna um Chosaint Sonrai, 1988- 2018:

Nuair a fhaightear d’fhoirm iarratais, cruthaimid taifead i d’ainm, ina bhfuil go leor den fhaisnéis phearsanta
a sholdthair tu. Ni Usdidtear an taifead pearsanta seo ach amhain chun d'iarrthéireacht a phrdiseail agus ma
éirionn leat beidh faisnéis &irithe a chuireann tu ar fail i seilbh URLM. T4 faisnéis den sért sin a choinnitear
faoi réir na gceart agus na n-oibleagaidi ata leagtha amach sna hAchtanna um Chosaint Sonrai, 1988 & 2018.
Chun iarratas a dhéanamh faoi na hAchtanna um Chosaint Sonrai 1988 & 2018, cuir d’iarratas isteach i
scribhinn chuig: An tOifigeach Cosanta Sonrai, URLM, Teach Menapia, Pdirc Ghné Dhraighni, Co. Loch
Garman, ag cinntit go ndéanann tu cur sios ar na taifid atd a lorg agat chomh mion agus is féidir chun cur ar
ar gcumas an taifead abhartha a aithint. Ba chdir tdille € 6.35 a chur le d'iarratas. Ba choir iocaiocht a
dhéanamh tri dhréacht bainc, ordu airgid, né seic phearsanta a bheidh inioctha le URLM.

Cosaint Sonrai — Proiseas Earcaiochta:
Bailitear agus proisediltear sonrai pearsanta mar chuid den phrdiseas earcaiochta. Leagtar amach sa chuid
seo an fhaisnéis faoi na ceannteidil seo a leanas:

¢ sonrai pearsanta a bhailitear

¢ Bonn dlithidil chun sonrai pearsanta a phraisedil.
e Mar is féidir faisnéis a roinnt.

¢ Ca fhad is féidir faisnéis a stoérail.

e Cearta um chosaint sonrai.

Sonrai Pearsanta a Bhailiu:

Bailionn URLM sonrai pearsanta ¢ iarrthéiri ionchasacha mar chuid den phréiseas earcaiochta. Agus a
oibleagdidi cosanta sonrai 4 gcomhlionadh aige, t4 URLM tiomanta do bheith cuntasach agus trédhearcach
faoin gcaoi a mbailionn agus a phrdisealann sé an fhaisnéis seo.

Sainmhinionn an Rialachan Gineardlta um Chosaint Sonrai (RGCS) ‘sonrai pearsanta’ mar aon fhaisnéis a
bhaineann le duine beo aitheanta né inaitheanta. Sainmhinionn sé catagdiri ‘sonrai pearsanta’ mar shampla
ainm, seoladh, data breithe, srl. Leagtar amach san RGCS ‘catagdiri speisialta sonrai pearsanta’ le haghaidh
faisnéise nios iogaire a chuimsionn, mar shampla, sonrai sldinte
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Reachtalann URLM proiseas earcaiochta bunaithe ar innidlacht. larrtar ar gach iarrthdir foirm iarratais a chur
isteach. Aireofar sa phroiseas earcaiochta seo fior teistiméireachtai. Ag brath ar an rél atd i gceist,
d’fhéadfadh grinnfhiosrichan an Gharda Siochana a bheith ag teastail chomh maith.

Bonn Dlithiuil le Toiliti Sonrai Pearsanta a Phréiseail:
Préisedlann URLM sonrai pearsanta a sholdthraitear sna foirmeacha iarratais le linn an phrdisis earcaiochta
ar an mbonn dlithidil ‘toilid’. Teastaionn toilit chun aon sonrai pearsanta a chuirtear ar fail san iarratas

a phraiseail chun criocha iarratas a chur ar aghaidh trid an bprdiseas earcaiochta.

Bonn Conarthach:
| gcds iarrthéra rathuil, féadfaidh sonrai pearsanta a sholathraitear le linn an phréisis earcaiochta a bheith
mar bhonn leis an gconradh fostaiochta.

Oibleagaid Dli:

Proisediltear sonrai pearsanta na n-iarrthdiri ionchasacha agus na bhfostaithe reatha (fostaithe
lanaimseartha, pairtaimseartha, conartha agus gniomhaireachta) ar an mbonn go bhfuil sé ag teastdil ionas
go gcomhlionfaidh URLM reachtaiocht (e.g. reachtaiocht fostaiochta). Cuireann URLM Raiteas
Priobhaideachta ar fail da fhostaithe maidir leis an Usdid a bhaineann sé as faisnéis fostaithe.

Mar is féidir faisnéis phearsanta a roinnt:
Féadfar do chuid faisnéise a roinnt le pairtithe eile mar chuid den phréiseas earcaiochta. Sa chas go dtarlaionn
sé seo, roinntear faisnéis de réir riachtanas agus faoi run.

Cé chomh fada is féidir faisnéis phearsanta a stérail:

T4 Beartas Coinneala Sonrai ag URLM a bhaineann leis an bhfaisnéis go léir a stéralann sé. Déantar an beartas
seo a nuashonru ar bhonn leanunach chun fanacht i gcomhréir leis na hathruithe reachtaiochta abhartha go
|&ir.

larrthéiri nar éirigh leo:

Maidir leis na daoine sin nar éirigh leo sa phréiseas earcaiochta, coinneoidh URLM an fhaisnéis ar fad a
thugtar do URLM ar feadh tréimhse nach faide na 12 mhi. Ag deireadh na tréimhse seo, né ma tharraingitear
toiliu siar, scriosfar do chuid faisnéise go slan.

larrthéiri Ceaptha:

Maidir leis na daoine sin ar éirigh leo sa phroiseas earcaiochta, cuirfear an fhaisnéis ar fad a thugtar do URLM
ar a gcomhad fostai. Coinneofar é le linn thréimhse a gcuid fostaiochta leis an eagraiocht agus ar feadh
tréimhse chui ina dhiaidh sin. Ag deireadh na tréimhse seo, né ma tharraingitear toiliu siar, scriosfar do chuid
faisnéise go slan.

Cearta um Chosaint Sonrai:

T4 cearta ag daoine maidir leis na sonrai pearsanta arna mbailit, arna bpréiseail agus arna stérail ag URLM.
T4 tuilleadh faisnéise ar fail ar ar suiomh gréasdin faoin gceannteideal ‘larratais ar Chosaint Sonrai agus
Rochtain ar Shonrai’.

Leagtar amach sa mhir seo na cearta cosanta sonrai sin agus conas larratas ar Rochtain ¢ Dhuine is Abhar do
na Sonrai a dhéanamh chuig URLM.

M3 ta ceist ar bith agat né mas mian leat larratas ar Rochtain 6 Dhuine is Abhar do na Sonrai a dhéanamh,

féadfaidh tu teagmhail a dhéanamh leis an Oifigeach Cosanta Sonrai ag URLM. Is iad seo a leanas na sonrai
teagmhala:

StiGrthéir Beartais agus Gnothai Seachtracha Leathanach 19 de 20



MARA

An tUdaras Rialala Limistéir Mhuiri
Maritime Area Regulatory Authority

Sonrai Teagmhala Oifigeach Cosanta Sonrai URLM:
Riomhphost: dataprotection@mara.gov.ie
Post: Oifigeach Cosanta Sonrai, URLM, Teach Menapia, Pairc Ghné Dhraighni, Co. Loch Garman

Tuilleadh Eolais maidir le Cosaint Sonrai:
Suiomh gréasdin an Choimisinéara Cosanta Sonrai — www.dataprotection.ie né

Déan teagmhail le hOQifig an Choimisinéara Cosanta Sonrai ar an nguthan ar 1890 252231 nd trid an
riomhphost ag info@dataprotection.ie
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